The first meeting of the Indigenous Women in Science Network ((WSN) was held on October 29th, 2008 in Anaheim CA, just prior to the AISES National Conference.  

The Founding members present were:  Lavonda Begay, Lucinda Begay, Otakuye Conroy, and Nina Wampler.  The meeting was facilitated by Penny Kukuk

The meeting was intended to provide a framework of ideas for consideration at the next meeting of IWSN to be held in Missoula MT, March 28th, prior to the AIHEC Spring 2009 Student Conference.  We discussed several topics.   Nina Wampler and Penny Kukuk took notes and  these are compiled in this report.

1. FUNCTIONS OF IWSN
a. Allow members to meet mentors and roll models.

b. A directory of Indigenous Women Scientists who might serve as mentors, advisors, collaborators of other group members.

c. WEB site with:

A notice board, links to resources especially jobs, profiles and contact information for group members including photos,  AIHEC portal

d. Face-to-face meetings annually linked with AISES, AIHEC of SACNAS

i.  To talk over workplace related issues such as family-work life balance, stress in the workplace, leadership, etc.

ii. To hold workshops on career development topics such as: 

Time management, cost-benefit analysis, leadership, public speaking, writing, management skills, mentoring, etc.

e. Engagement/outreach to students and other Native female scientists

f. Speakers’ bureau, a directory of members who could be invited speakers 

g. Quarterly newsletter

h. Development of International indigenous meetings of women scientists

i. Financial assistance advice, resources.

2. RESOURCES NEEDED FOR IWSN TO FLOURISH:
a. People (members of networks)

i. Engaged members from aspiring students to experienced professionals.

ii. Leaders willing to take responsibilities

iii. Elders

iv. Advisory Board—resounding yes, include Elders (whether scientists or not), also some non-Native, foundation and federal program officers, corporate sponsors fund for travel and meeting virtually?

b. A central office with Administrative Support, etc. This could be at U. Montana for the time being but should be chosen by the membership.

c. Grant $$.  Perhaps seek funding from NSF, Tribes, and corporate sponsors for meetings, web site costs, etc.

d. Do we want to have membership dues, or donations; perhaps with discounts for students? One of our founding members expressed the opinion that we should consider having no dues.

3. WHAT TYPE OF COMMUNICATION WOULD BEST SUPPORT IWSN?

a. Website

i. What would be the best use of an existing portal on the AIHEC web site (investigate what this involves and support provided by AIHEC) What are the advantages and disadvantages of this?   How would it combine with an independent web site?

ii. Should there be a public and private components of the site

iii. On-Line Membership applications with a database function 

iv. Member profile section

v. Get an IT person to go thru this with us so we can make informed decision prior to the meeting in March

b. Annual meetings (see section 1d above)

c. Newsletter (see section 1g above)

d. E-mail list of members

4.  IWSN STRUCTURE AND GOVERNANCE

a. Mission statement; (See draft below in section 8a)

b. Code of ethics -  we could use the AISES code perhaps

c. Officers and roles

i. President, Vice President, Secretary, Treasurer, Student Rep.

d. Advisory board (see section 2 a iv  above) 

e. Central office (see section 2b above) 

f. By-laws (maybe later)   

i. Officers, roles & responsibilities will need to be defined

1. President/Chair, VP/Vice-chair, secretary treasurer, historian, student representative

ii. Election of officers procedure to be established

iii. Meetings / Annual with AISES?

iv. Membership rights and responsibilities

1. Professionals

2. Students

g. Committees, as needed such as Fundraising, web site, organizing annual meeting, planning, 

5. Where will the financial support be sought?

a. Business Plan -  Try to find a student to work on this for a project through AIBL (American Indian Business Leaders)

b. Federal Agencies

i.  (NSF-ADVANCE Program, NIH-Office of Minority Health, NIH-ORWH, Women in Biomedical Careers , D.Ed. Minority Science and Engineering Improvement Program,  

c. Foundations:  Sloan, Ford, Kellogg, Lumina, Gates, R. W. Johnson, L-Oreal

d. Professional societies (for contributions): Am Chemical Society, AAUW (univ women), AWIS, Women in Medicine, Soc. of Women Engineers, Dreyfus, others.  

e. Corporate support;  L’Oreal, Avon,

f. Tribes  (through personal contact) 

g. Dues- There are positives and negatives re membership dues to be  considered.

6. Vision / mission statement

a. DRAFT:  IWSN will support indigenous women as we flourish as scientists, as individuals and, as women with our own values and styles.  We want to support women to be happy, comfortable, successful, deeply satisfied with that part of ourselves that is a scientist while not giving up our core values.  IWSN will support women bringing our traditional core values to our roles as scientists.    

7. Goals for Year 1

a. For March 2009 Meeting in Missoula MT

i. Achieve participation of 20 members at the March meeting.

1. E-mail names of potential members to Penny K.

2. Complete summary of October foundation meeting for distribution to participants by Jan 9, distribute to potential participants.

3. Send notification of March meeting time and place immediately

4. Develop an agenda based on this summary and consider the following topics as well.

5. Website (example Mock-up for discussion and input) ready by Jan. or Feb. (with the full website planned to be functional by August 2009).

6. Locate a professional facilitator for March meeting 

7. Election process and election of officers who would serve for 2.5 years

8. Plan agenda for our first pre-AISES meeting in Oct 09, including a workshop topic.

9. Offer Talking circles winding up the day.

10. Gift bags from L’Oreal!

11. Remember to have a local elder to do the opening blessing

ii. Goals for the next pre-AISES meeting (Portland) in Oct 09

1. Membership: first year goal of 50 members

2. Have the website functional

3. Complete 1st full IWSN meeting, pre-AISES Oct 09 meeting

a. Including a workshop

4. Plan for the coming year

5. Work on funding for the annual meetings

6. What do members want to hear about, in terms of topics for workshops in the future? Worklife balance?  Effective communication? Identity? Time Management?

7. Future plans to keep people coming back

